Business Leaders’
Health & Safety Forum

“What it’s become is a business excellence forum, where
CEOs bring together their best ideas to create better, fairer,
more equitable and more successful workplaces.”

Nicole Rosie, CEO, Waka Kotahi (NZTA)

forum.org.nz
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The Forum is a group of CEOs, Directors and country
heads who are committed to becoming better leaders
of health and safety in our organisations and
industries.

Safe, healthy and productive workplaces.

To engage, educate and elevate New Zealand CEOs so
they have the skills and confidence to lead healthy and
safe organisations.

Build CEO competence

+ Help CEOs influence and enable the workforce and
supply chain
Connect CEOs to take more effective action

Help CEOs work with others to build
the movement

- Assess progress to deliver on our promises.
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Year to 30 September 2021

MEMBER GROWTH AND DIVERSITY

392
306 354 370 365 Forum
261 members
205
2017 2018

2015 2016 2019 2020 2021

Forum CEOs lead more than

600,000

NZ employees
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HARM AND INJURY PERFORMANCE

ARA

34.47

FORUM MEMBERS PARTICIPATED IN
THE 2020 BENCHMARKING REPORT

TRAGICALLY, THREE WORKERS DIED
IN THIS PERIOD

TOTAL RECORDABLE INJURY

FREQUENCY RATE (TRIFR)
FOR ALL WORKERS (EMPLOYEES AND CONTRACTORS)
WAS 4.66 —~ DOWN FROM 5.35 IN 2019

NEAR-MISS FREQUENCY RATES
FOR ALL WORKERS WAS 34.47 - DOWN FROM 49.59
THE YEAR BEFORE

MEMBER SUPPORT AND SATISFACTION

g8

FORUM EVENTS

Workshops, and sessions (virtually and in person) this
year with more than 840 attendees — compared
to 44 Forum events last year with 770 attendees

EXECUTIVE LEADERSHIP PROGRAMMES

We ran five Executive Leadership Programmes for CEOs
and GMs with Leading Safety

GROWTH IN LINKEDIN FOLLOWERS

WE'VE LAUNCHED A NEW,
MORE USER-FRIENDLY WEBSITE

9 ENGAGEMENT SESSIONS
with members and Steering Group for the Forum'’s
new 10-year strategy
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Leading workplaces to thrive

Another year and the challenges of Covid —
directly and indirectly — remain with us.
Indeed, the emergence of Delta and the promise
of further variants make it clear that the world
we live in and do business in has changed
permanently.

As we stand in 2021, borders are still closed, supply chains remain brittle, and access
to skilled people and to markets are both massively constrained. These uncertainties
have only added more pressure to the hidden pandemic of mental health for our
leaders and workers alike.

In addition to these immediate challenges, we are also confronted with the longer-

term tension between the significantly increased investment we've all made in health
and safety over the last decade, and the uncomfortable reality that nationally, rates of
harm to people at work have only marginally improved at best, and flatlined at worse.

Applying proven mindsets to the immediate and long-term
challenges

In the face of both of these immediate and long-term challenges, caring more and
trying harder simply won't get the job done. More lists, more checks and more
processes lie down that path. Equally, we need to disabuse ourselves that we need
to invent totally new solutions for progress.

Rather, our current constellation of challenges demands we apply the leadership
mindsets that have underpinned the Forum’s work over recent years, and focus these
efforts to effect change. These mindsets have been ever-present in the Forum and
many of our members'work over the last year:

health, safety and wellbeing are an outcome of the way work is designed
and done. They are not separate to the work.

people are imperfect so mistakes are inevitable. That means we need

work systems that allow for ‘safe failure’

leaders understand ‘work as done’ (not just work as imagined) because
the difference between the two is where both risk and improvement lie.
we need the ability to learn from everyday work, where things go right
and wrong (rather than just apportioning blame) to enable effective health
and safety performance.

Designing mentally healthy work

These mindsets were front and centre in the Forum'’s efforts this year on mental
health. In partnership with Leading Safety’s Dr Hillary Bennett, and with extensive
member input and testing, we developed the Protecting Mental Health at Work Guide.
This world-leading resource broadened the mental health discussion from solely
supporting mentally healthy people, to designing mentally healthy work. It lays out an
evidence-based framework and process for understanding mentally healthy work as
done, and how to design in factors that protect the mental health of workers.
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It's also why we provided mental health facilitator training to support organisations
understand and learn where protective factors can be designed into the work —
enabling organisations to meet their obligations to prevent mental harm, but also
harness the opportunity to encourage thriving people.

Designing for thriving infrastructure

These mindsets have been central to our advocacy work with government in

our call for the fatality-free and thriving delivery of the $60 billion of infrastructure
programme of work over the next five years. Our submission on the Infrastructure
Commission’s 30-year strategy and direct engagement with Ministers has not called
for more rules or requirements. Rather we have called for designing better supply
chain approaches and capabilities that build collaborative trust, and set up
businesses and teams to do better work. There are approaches where health and
safety, along with sustainable profitability, improved efficiencies and reliability are
predictable outcomes, not negotiables.

A thriving Forum Strategy that will endure and enable

These mindsets were also critical as we developed our 10-year strategy for the Forum.
We reached out to members, to global thought leaders, to Forum stakeholders

and supporters, and we looked at the foundations of our own decade of work. That
process led us to the simple, yet challenging, vision that the leader’s work is to build
cultures that enable our people and businesses to thrive.

Implicit in that vision is the fundamental truth that thriving people and businesses
is the outcome of a culture we create as leaders — by design. That in turn demands
we find ways to understand what's really happening for our teams day-to-day.

[t demands we find ways to learn and improve how we structure and design the
work. And it demands we have the courage to be open to changing the work,
and not just the worker.

Small steps together

We find ourselves in uncertain times. While this uncertainty has brought challenges, it
has also demonstrated that we have the capacity to adapt and change. Remote working
is an obvious, yet powerful, example of how far we have come in just 18 months.

The need for ongoing learning, experimenting and adapting is only going to grow
as we transition into a post-vaccine world. What that tells us, is that amongst the
uncertainty and challenges also lies huge opportunity to build and design better.
Redesigning how we work is happening whether we want to or not.

That's why, as Forum members and leaders, we must use this unique time as an
opportunity to purposefully design the ingredients that will see our businesses and
people thrive. That means starting where we are today; taking small, deliberate steps
and learning together.

We want to acknowledge your
support and efforts over the
last year. We look forward to
supporting and enabling
more small steps over the
next year.

George Adams Francois Barton
Forum Chair Forum Executive Director
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What we have done

Build CEO competence

Highlights

Developed and launched the world-leading Protecting Mental Wellbeing

at Work Guide

Bringing dignity and wellbeing to the top table

Growing leadership mindsets with senior leaders

Launch of flagship resource:
Protecting Mental Wellbeing
at Work

Following extensive development,
member feedback and peer review,
the Forum was delighted to launch its
Protecting Mental Wellbeing at Work
Guide at a major event in Auckland
on April 28 — the World Day for Safety
and Health at Work and Workers
Memorial Day.

The Guide, which was developed for the
Forum by organisational psychologist
Dr Hillary Bennett of Leading Safety,
supports leaders to protect people from
work-related harm to their mental
wellbeing. It helps organisations to
explore ways to redesign the way they
work to promote factors that support
mental wellbeing, and to eliminate
factors that can harm it.

[t includes a facilitated process that
organisations can run with their workers
to better understand what might be
harming or supporting people’s mental
wellbeing at work.

Following the launch, Sky City CEO,
Michael Ahearne, along with Minister for
Workplace Relations, Michael Wood, lit
the Sky Tower orange to mark the day.

We ran launch events in Wellington and
Christchurch, as well as the major
Auckland event, plus four Zoom sessions
for CEOs, GMs and H&S Managers who
couldn’t make the in-person events.

The response to the release of the Guide
has been immense. Since the end of
April 2021, we've had nearly 7,000 views
of the Guide on our new website.

Supporting members to
implement the Guide

The Forum made a conscious decision
to extend its support to members
around implementing the Protecting
Mental Wellbeing at Work Guide - given
the high levels of interest in the new
resource.

( (V '\‘ l', . I

Facilitation training session in Wellington for organisations keen to start working with the Guide.



Dr Hillary Bennett speaking to Forum members at a
Dignity and Wellbeing event with Dr Donna Hicks
from Harvard University — October 2020

At each of the three launch events, and
online sessions, we asked attendees to
let us know where their organisation
was at regarding readiness'to start work
in the ‘Protect’space. We had a mixed
response, with around one-third of
attendees indicating their organisation
was ready to start work now — the
remainder saying they needed more
support first.

To support those organisations ready
to start, the Forum ran five facilitation
training workshops across the country
in July, led by Dr Hillary Bennett, to help
them to kickstart the process in their
workplaces. Thirty-six organisations took
part, and we followed up with their
progress through virtual check-ins in
August and September. These were a
great opportunity for organisations to
share their successes and challenges

to date.

For those organisations who indicated
they weren't quite ready to start this
work, the Forum approached them with
a survey in July asking what support
would be most useful. The most
significant response was support for
their leadership teams or Boards to

get them to understand their work in
this area. As a result, we have offered
tailored sessions for their leadership

teams and/or Boards to get them started.

To date, at least 12 organisations have
taken up this offer.

“The 10 elements of dignity may
be common sense, but they're
not common knowledge!

Dr Donna Hicks

forum.org.nz

In October and November 2020,

we were delighted to be joined by
international expert in conflict
resolution, Dr Donna Hicks from Harvard
University, to share (via video link from
Boston) the concept of dignity’ which
she argues is key to resolving conflict
and protecting wellbeing at work.

Dr Hicks challenged Forum leaders
across two sessions in Auckland and
Christchurch to re-think wellbeing at
work, and that protecting the dignity

of people is essential to their wellbeing.
Alongside her, and in-person to facilitate
at both events, was Dr Hillary Bennett
from Leading Safety.

Following the two events, we distilled
Donna’s presentation into three short
videos as resources for leaders, their
teams and Boards. The videos focused
on: the definition of dignity and how it is
intrinsically linked to wellbeing; how our
biological reaction to a dignity violation
is the same as a physical accident; and
the 10 elements of dignity and how they
apply in the workplace.

In the past year our traditional Executive
Leadership Programmes, run by Leading
Safety, have continued strongly for the
GM group — or second-tier leaders.

We have run three of these courses

in the past 12 months, with demand
remaining high.

While demand for the CEO course has
dropped off, we have run a further two
one-day Obligations Create Opportunity
courses for CEOs, following the inception
of the course in 2019. These one-day
courses focus on the CEOs'key
obligations under the Health and Safety
at Work Act 2015 (HSWA), while
exploring how they can leverage these
obligations to create opportunities for
better health and safety and improved
business performance overall.
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What we have done

Influencing government for fatality-free and thriving infrastructure

Submission to the Infrastructure Commission

Moving away from zero harm and towards thriving workplaces

In the past year the Forum has
significantly stepped up its advocacy
work with government, Ministers and
sectors groups to work to influence
outcomes for Forum members. As a
result, one of the Minister for Workplace
Relations'two priorities is now a fatality-
free and thriving infrastructure. The
Minister has signalled his desire to use
some transport projects to learn and
apply different approaches to plan and
deliver infrastructure projects. The
Forum is actively working to develop a
proposal for how this work could be
progressed into 2022 with the Minister,
key agencies such as WorkSafe NZ,
Waka Kotahi and sector groups.

At the Forum’s 2020 AGM, we officially
moved away from the inaugural brand
and tag line of the Forum — Zero Harm
workplaces. Ten years after the official
launch of the Forum, and following
significant feedback from members, the
original tag line was now out of date
and not reflective of what the Forum is
trying to achieve. As a result, the Forum’s
website and email addresses were
updated to
officially resigned the original tag line.

as we

In the upcoming release of the Forum'’s
new strategy in late 2021, we will be
considering a more relevant tag line
that sits along that work, to reflect

the vision of the Forum going into

the next decade.

At the end of 2020 the Forum also
refreshed its website, creating a more
up-to-date and modern site.

From L-R: Kirk Hope (CE of BusinessNZ), Michael Ahearne (CEO of Sky City) and Shaun Robinson (CEO of
Mental Health Foundation)

20



forum.org.nz

Pushing for changes — Infrastructure Commission strategy

Following a boost in government
funding in 2020, the Infrastructure
Commission asked for submissions on
how to get the best results from this.

The Forum made a submission to

the Commission in July 2020, signalling
that without changes to current
performance and approaches in

New Zealand's construction sector, the
injection of extra cash will be at the cost
of preventable physical and mental harm
to people who work in the industry.

The Forum’s submission asked that
the mental and physical wellbeing
of the more than 250,000 people
building and maintaining our
infrastructure not be simply wrapped
up as a cost of construction.

An opinion article on Stuff outlining the
Forum's thinking and submission was
published in early July.

Infrastructure money won't fix the problems

in construction industry

00060060

Francois Barton's column in Stuffin July 2021
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What we have done

Connecting CEOs in confronting and dynamic times

Direct support for vaccination access and policy work for members

Learning from disruption

After the success of our virtual sessions
for CEOs during the 2020 lockdown,

the Forum initiated them again in 2021
in both March and August, following
the Level 3 and Level 4 lockdowns
respectively. In each case we had five

to six groups of up to 10 CEOs on each
call discussing key topics, such as mental
wellbeing, vaccination rollouts and
Level 4 challenges. These calls remain an
important channel for leaders during
periods of disruption — as an
opportunity to share challenges

and connect with each other.

Roger Gray

Gavin lon

Jono Pooch James Fletcher

Polls

A CEO Connection Call in action, August 2021
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“Thank you for this, and the work
you are doing on our behalf”

Forum CEO, September 2021

A word cloud capturing the ‘one word'to describe
CEO’s feelings about the August-September 2021
lockdown

-

Dave Devereux ‘
' I

Fiona McTavish



Connecting Forum members
to vaccination opportunities

In the first few days of the August 2021
lockdown, some members got in touch
with the Forum to express concern
about how they could vaccinate their
workforce, and with speed. Through our
networks with Business NZ and
Construction Health and Safety NZ
(CHASNZ), the Forum put them in touch
with Access Community Health. Several
days later around 300 construction
workers in Auckland were vaccinated

at Mt Wellington Pharmacy.

We worked with Access Community
Health to provide a list of pharmacies
that could look to support organisations
for group vaccination bookings - to
send out to members. We had close to
10% of members request the list and
indicate this was a high-priority issue
for them.

forum.org.nz

Supporting members with their
vaccination policies

In September 2021 the Forum produced
a Guidance document for members, to
support them to think about some of
the issues and opportunities to consider
when creating a Covid-19 vaccination
policy or guidelines.

We knew many members were
grappling with questions about the
need for this, and a policy, and how

to work around difficult issues of
mandatory vaccinations, essential
workers and implementing policy or
guidelines in this area. The guidance
document produced by the Forum drew
on the experiences of members to date,
as well as international research.

The Pipeline & Civil Ltd team who were part of the group vaccination in Mt Wellington in August 2021.
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Learning from disruption Covid report and events

In late 2020, the Forum commissioned
Revolutionaries of Wellbeing to conduct
research to better understand, from a
CEO perspective, what factors helped
and hindered organisational responses
to the pandemic in its first stages in
2020. The research helped to identify
what lessons could be learned to help
us deal with any future crisis — be it
another pandemic, natural disaster or
extreme event.

The research concluded three key
insights:

- Good communication is critical
- 'People-centred’leadership

Plan and be prepared.

The Forum ran two in-person sessions
with GMs and H&S Managers in
Auckland and Christchurch during 2021
to discuss the findings and understand
what worked for people in their different
organisational contexts. WorkSafe NZ's
Head of Innovation, Daniel Hummerdal,
joined these sessions and helped
attendees explore how to design
organisational conditions that enable
adaptive capacity, innovation and a
focus on learning.

survey

298

Ethnicity
NZ Euro
participants Maori

75% 68% 32% o

aged 40 - 59 years male female 0

100 - 999

CEO H&S  General Director — Other
Manager Manager

37% 22% 18% % 12%

1000+

Industry
Energy & utities
Transport, warehousing & logistics

Construction
Government (local)
Healthcare & community services
Professional services
Agriculture, horticulture & forestry | N AR
retcil | NN
science & technology [ N
Tourism
Financial & insurance services | N
education & training [l
Real estate & property [l
sports & recreation [l
over N

0% 5%

supporting research

focus groups
4 with CEOS (x2),

General Managers

and H & S Managers. organisations.

Role Number of employees in organisation

-

OO0 e I
0

10 20 30 40 50

Goverment (conral) |

1:1 interviews
with CEOs from a
broad range of NZ

10% 15%

1:1 interviews
withH&'S
Managers from a

range of sectors.

Summary from Revolutionaries of Wellbeing Report into
what helped and hindered during the 2020 lockdown
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Help CEOs work with others
to build the movement

Highlights

Stepping up the Forum’s advocacy work

Supporting Chambers of Commerce and Directors

The Forum advocating for
thriving workplaces and
thriving people

In 2021, our advocacy work has taken
more of a front seat as we have stepped
up our efforts to advocate on behalf
of Forum members, employers and
workers across the country. This work
has included regular meetings with
government Ministers, and working
together with relevant sector groups
and business and union leaders to call
for greater clarity, communication and
support around issues such as vaccine
availability, vaccination rollouts and
ongoing Covid preparedness.

As part of the development of the
Forum’s new 10-year strategy over the

past year, we have agreed to develop an

advocacy strategy and establish some
form of advocacy sub-group and wider
engagement mechanisms. The strategy
development process identified a

number of advocacy priorities where we

need to form a Forum view and seek to

advocate for improved health and safety

outcomes.

Continuing to support
Chambers of Commerce

and Directors

As a Forum we're continuing to work
with the Institute of Directors (loD)

and Chambers of Commerce across
New Zealand to share the Forum'’s work.
This year we have run a session focusing
on mental wellbeing with the
Queenstown Chamber of Commerce,
and planned a series of discussions with
the loD on the work required by senior
leaders when driving a mental wellbeing
strategy in their organisations. These loD
sessions were postponed due to the
August 2021 lockdown, but will happen
later this year.

From L-R: Phil Parkers (CE of WorkSafe NZ), Francois Barton, Michael Ahearne (CEO of Sky City),
Hon Michael Wood (Minister of Workplace Relations and Safety), Pete Hayes (Group GM H&S at Sky City),
and Kirk Hope (CE of BusinessNZ) at the lighting of the Sky Tower for the Forum’s event in April 2021
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What we have done

Assess progress to deliver

ON our promises

Highlights

- Anew strategy to reflect a dynamic and complex environment

- Benchmarking members’ performance and striving for more

- Reflecting on our progress since 2018

A new strategy

In late 2020, we began the development
of a new 10-year strategy, to replace the
current strategy which ends this year.
We engaged Stakeholder Strategies

to complete a review and speak to
members directly. Following 9 meetings,
discussions and interviews, a new
strategy has been developed that
incorporates extensive input from
Forum members, international and

New Zealand based experts, key
stakeholders, and our own Steering
Group. The strategy called Thriving
people, thriving businesses aims to re-
frame the conversation about workplace
health and safety, moving it from one
focused on obligation and compliance
to how one focused on how leaders can
develop cultures that enable good work
design, where people and businesses
can thrive. The new vision is: Leaders
building cultures that enable people and
businesses to thrive.

Benchmarking report

The Forum’s Benchmarking Report
showed an overall 2020 Total Recordable
Injury Frequency Rate (TRIFR) of 4.66

(for all participants and all workers —
employees and contractors). This was a
12.4% decrease on the 2019 result.

The All-Injury Frequency Rate was 14.03,
compared with 17.25 the previous year.
The Near Miss Report Frequency Rate
was 34.47, compared with 49.59 the
previous year.

Three workers died during the year.

In 2020, 74 members took part in
benchmarking, compared with 75 in
2019. The hours worked (sample size)
was 163 million hours worked for
employees and 44 million hours worked
for contractors.

FORUM STRATEGY: 2021 - 2031

‘Who we are and why we
focus on leaders at the top
of their organisations

The Forum is based on a belief that leadership at the top of
an organisation is essential to create safe, healthy workplaces
Research and experience show us that health and safety is an
outcome of the way work is designed and done, and directors
and CEOs have considerable influence over this. There is
breadth of complexity that can sometimes only be seen, and
responded to, from the board or senior leadership table.
Senior leaders also have the mandate and ability to influence
outside their own organisations, across their supply chains,
sectors and nationally.

That is why the Forum exists, 1o leverage the considerable
influence of directors and CEOs to change outcomes in their
own organisations and across New Zealand
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Reflecting on our progress in our 2018-2021 strategy

With our current strategy ending this year, in 2021, we have looked back on the
highlights of the key progress the Forum has contributed to. Released in 2018, the
strategy set the goal of safe, healthy and productive workplaces with five key areas to
change in the three years to 2021. In every annual report we assess our progress
again the key work programmes. This summary provides an overview of our progress
- as we welcome in a new 10-year strategy from October 2021.

What we wanted to

change by 2021

Our key achievements -
what we've done

Supply chain

Health and safety in the
supply chain is valued,
and this is reflected in an
effective and integrated
approach to
prequalification and
procurement across
both the public and
private sector.

Measurement

There are recognised and
credible ways to measure
real health and safety
performance via the
presence of capacity for
healthy and safe work,

as well as the absence

of harm.

Culture and people

There is executive team
confidence and
competence to create
the space for workers to
share ownership of the
business’health and
safety performance.

The Forum helped to instigate the
establishment of the Construction Sector
Accord with major construction sector leaders
and government in 2019, which weaves health
and safety throughout its core purpose.

In February 2018, we saw all the public sector
CEOs join the Forum, with the establishment
of the Government Health and Safety Lead.

We've promoted the supply chain leadership
work in two Forum companies as shining
examples to other organisations — Wellington
Water and New Plymouth District Council.

We're working with Forum members and
subject matter experts to identify new lead
indicators to our benchmarking survey.

In 2020, we ran a series of virtual workshops
with US organisational psychologist, Todd
Conklin, on the importance of building capacity
to enable resilience and adaptivity in a time

of uncertainty.

We have continued and strengthened our
Executive Leadership Programme offerings
to develop world-class safety leaders at CEO
and GM level, with new courses offered and
regional modules delivered throughout

the country.

We've been able to connect members in new
ways so they can share ideas, challenges and
opportunities to improve health and safety
performance.

Our Strategic Monitoring Programme which
started in 2019 saw several dozen Forum CEOs
interviewed and assessed on their health and
safety leadership perspectives, with the most
common perspective being reported in the
highest maturity level of ‘engaging’
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What we wanted to Our key achievements -

change by 2021 what we’ve done

Right-sized

health and safety

Government and - In 2018, the Forum released its three-part CEO

businesses (large and Guide to Risk, designed to help leaders work out

small) are focused on the how to focus their attention on critical risks and

things that count in the stuff that can kill you (STICKY)

driving good health and - We worked together with WorkSafe NZ and loD

safety performance. to roll out this Guide at eight events across the
country.

We developed a catastrophic risk workstream
in 2018, and in 2019 ran two events for those
Forum members working in high hazard areas,
with the Global President of the Institute of
Chemical Engineers, Ken Rivers.

Work-related health

There is as much focus, - In 2019, we released the CEO Guide to Mental
effort and resources Health and Wellbeing and a four-part framework
invested in improving for leaders and organisations to make sense of
work-related health as this area.

there is in safety. - That was followed up with the release of the

Protecting Mental Wellbeing at Work Guide in
2021 and an implementation support plan
for members.

In 2018, we ran our first major summit event
focused on work-related health issues, namely
fatigue and noise. This included the CEO
Challenge around noise, and a Monitoring
What Matters Health and Noise Guide.

Prior to the 2020 referendum on cannabis,
the Forum released a support guide for
organisations to consider how they could
manage cannabis as an impairment risk
at work.
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Statement of
Financial Performance
for the year to 30 June 2021

Business Leaders’' Health & Safety Forum Incorporated
for the year ended 30 June 2021

2021 2020
Total Revenue 917,565 $1,235,575
Total Expenses 1,130,753 $1,046,956
Surplus for the Year -213,188 $188,619

Audited accounts for the 30 June 2021 year (including the audit opinion) are distributed
before the AGM and are available to members by emailing info@forum.org.nz.

Membership

The Forum had 365 members at 30 September 2020 increasing to 392 members,
30 September 2021.
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Our people

Forum Steering Group

Our Steering Group is made up of CEOs, Directors and leaders from major

organisations across New Zealand. We would like to take this opportunity to thank

them for their governance, support and rich discussion at our quarterly meetings

throughout the last 12 months.

George Adams
Independent Director (Chair)

Francois Barton
Executive Director, Forum

Sheridan Broadbent

Independent Director (Deputy Chair)

Toby Beaglehole
CEO, BCITO (Treasurer)

Jono Brent
Director

Gillian Cagney
CEO, Worley New Zealand

Mike Costelloe
CEO, Think Delta

Shane Dufaur
GM, Ballance

Marc England
CEO, Genesis Energy

Fiona Ewing
National Safety Director, FISC

James Fletcher
Director and Trustee

Albert de Geest
CEQ, Liquigas

30

Roger Gray
CEQ, Lyttelton Port

Hugh Goddard
General Manager, Pipeline & Civil

Gavin lon
CEOQ, Waikato District Council

Mike O'Brien
Independent Director

Phil Parkes
CEO, WorkSafe NZ

Chelydra Percy
CEO, BRANZ

Emma Powell
Business Customer Service Delivery, ACC

Andrew Priest
Independent Director

Gordon Shaw
CEO, VINZ

Jeremy Sole
CEO, The Electrical Training Company
(ETCO)

Warwick Tauwhare-George

CEQ, Parininihi ki Waitotara

Carolyn Tremain
CEO, MBIE






For more information about the Forum
or to talk about joining, contact:

Email: info@forum.org.nz
Phone: +64 4 499 1897
Or find out more at: forum.org.nz
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